
GOVERNMENT  OF  INDIA,

SEEPZ  SPECIAL  ECONOMIC  ZONE,

MINISTRY  OF  COMMERCE  &  INDUSTRY,

ANDHERI  (E),  MUMBAI  - 400  096.

Tel:  02228294772,  Fax:  28291385/28291754

Email:  jdcseepz-mah@nic.iui,  Website:  isqvw.seepz.gov.in

F. No.: SEEPZ-SEZ/ADMIN/460/2015-16/'i7ol-IX  D='ite :08  .10.2024

VACANCY  CIRCULAR

Applications  =ire  invited  fron'i  willing  and  eligible  candidates  for  filling

up the following  posts ]iy alipointment  on deputation  in tlie office of tlie
Development  Connnissioner,  SEEPZ.  Special  Economic  Zone,  Mumbai.  Tlie

descriptions  of tlie  l':iost and eligibility  conditions  are ais follows:

Sr.

No.

Name  & liay  scale
of  the  post

No.  of

posts

Eligible  Conditions

1. Appraiser

(RS.9300-34800/1-)

Grade  Pay  Rs.  4800/-

equivalent  to Level  8

of  the  Pav  Matrix

ru'ider  7'll  CPC.

01

(one)

("  ) Officers(s)  of tlie  Central  Board  of

Indirect  Taxes  =uqd Customs  :-

a.  (i)  Holding  a'iqalogoyis  posts  oxi

regular  liasis  in  tl'ie  parent  cadre

or  ciepartment,

01-

(ii)  witli  three  ye='irs'  seravice  in tlie

grade  rendered  after  =ippointment

tl"iereto  on  a regul='ir  b='isis  in  the

scale  of  Rs.6500-200-1  0 5 0 0 pre-

revised  (Pay  Band  Rs.93400-34800

and  Cirade  Pay  Rs.4600)  Or

equivalent  in  tl"ie  parent  cadre  or

depaitment;  and

b.  Possessing  two  years'  experience

in  Excise  or  Customs  procedural

work.

2. Examiner

(Rs.  9300-34800/-)

Grade  P='iy Rs.  4600/-

equivalent  to  Level  '7

of  tlie  P=iy  Matrix

ruider  7t'l'i CPC.

01

(one)

Officers(s)  of the  Central  Board  of

Indirect  Taxes  and  Customs:-

a.  (i)  Holding  analogous  posts  on

regular  basis  ixi the  parent  cadre

or  ciepartment,

01-

(ii)  witli  six  years'  sex"vice  in  tlie

grade  rendered  after  appointment

tiiereto  on  a  regular  basis  in  the

sc=ile  of Rs.4500-7000  pre-revised

(Pay  Band  Rs.5200-20200  and

Grade  Pay  Rs.2800)  or  equivalent  in

the  parent  c=idre  or  department;

cx



and

b. Possessing  t.wo  years'  experience

in  Excise  or  Customs  procedural

work.

(*' ) AS per  DoPT's  Cla'i-ific=itioi"i  vide  ID Note No. 1268489/201  7-Estt.  (PEIY-II)

dated  24.10.2017  a person  in higher  pay  scale/grade  pay  011  accoruit  of

financial  rip-gradatioyi  under  MACP/Non-Functional  Up-gradation  (NFU) or

Non-Functional  Selection  Grade  would  become  eligible  for  depritation  to a

post  in the  lower  pay  scale  / grade  pay  of  ex-cadre  post equal to the pay

scale/grade  of his  substantive  post in  his  parent  cacire.  Furtl'iei,  in

accordance  witli  tl'iis  Department's  proposed  guidelines  on Deputation

(Duty)  Allowance,  if  the  basic  pay  in  the  parent  cadre  lias  been  upgraded  on

account  of  Noxi-Functional  Up-gradation  (NFU),  MACP,  NFSG  etc.,

the  upgraded  basic  pay  rinder  sucli  up-gradations  shall  not  be  taken

into  account  for  tlie  purpose  of  Deputatioxi  (Duty)  Allowance.

Accordi'iigly,  applicants  who  liave  got  noxi-functional  rip-gr='idation  in  the

scale  of  Level  9 (9300-34800+GP  5400/-)  in parent  department  may  also

apply  for  tlie  said  post  at. Sl. No.  01 above,  and  if  selected  the  fixation  of

salary  on  deputation  basis  will  be accorded  as per  above  clarification.

(The period  of  deputation  iyicluding  t7-ie period  of  deputrition  in anot7ier  ex-

(S(IC/r(:! pc>st  lield  inmiediately  precedirig  this  appo'nitment  ir'i tl"ua smne  or  some

ot7ier Orgariization/Depcirtment  of tlie Ceriti-al Gover-imier-it  shatl ordinarih,i

riot exceed tliree yet'ri-s. The mciximum age liynit for appointment  by

deputcitiori  shall  be riot exceeding  56 yetxrs cis oyi tl'ie dosing  clate of  receipt

of  application.)

2.  Tenure  of deputat.ion  norm=illy  is 3 (Tliree)  years  as per  DOPT's

guidelines.

3.  The  deputation  rules,  regril='itions  and  provisions  as issued  from  time  to

time l)\  DOPT  sl'iall be applicable.  A Government  Officer  in a liiglier  grade

p=iy/scale  sliall  be  ineligible  for  appointment  on deputation  to a post  in the

lower  grade  pay  / scale  in terms  of DOPT  O.'VI.  No.  6/8/2009-Estt  (Pay  II)

dt.  17.06.2010.

4.  The  officers  selected  will  be entitled  to  transfer  T.A  and  joining  time  in

accordance  witli  tl'ie  Rules  of  tlie  Government  of  Indi='i  in  force.

5.  Application  on proforma  (Annexure-I)  of  eligi}ale  and  willing  officers

wl"io  could  be  relieved  in  the  event  of selection  along  witli  following

documents  mElV  be submittect  through  proper  channel:

a)  Copy  of  APARs  fo'i- tlie  last  five  ye=u-s  duly  attested  by  the  competent

autl'iority,

b) Vigilance  clearance  Certificate,

c)  Integrity  Certificate,

d)  Details  of  penalty  if  ='iny  imposed  during  last  10  years  all}i-

proceedings  Iiending  contempl=ited.

6. The  application  shall  be considered  only  after  receipt  through  proper



channel.

7.  Appiic=ition  forind  incomplete  ='ind in  absence  of  alyove  requirements

will  not  be  entertained.

8.  Nuniber  of  post(s)  =uid  station  of  posting  may  differ  depending  ripon

actual  requiren'ient  at the  time  of selection  and  DC,  SEEPZ  reserves  tlie

iight  to modify  and/or  withdratv  tl-ie vacancy  circular  =it any  time  wit}'iorit

assiglung  clll'y'  I-eaSOnS.

9.  The  Application  along  witli  requisite  documents  may  be  forwarded  to

tlie  followii"ig  address:-

The  Development  Commissioner,

SEEPZ  Special  Economic  Zone,

Government  of  India,

Ministiy  of  Connnerce  & Industi-y,

SEEPZ  Service  Centre  Building,

Andheri  (E),  Muml':i='ii-4000%.

10.  Tlie  last  date  of  receipt  of  names  of  suitable  officers  is  45  days  from

tl"ie  date  of  issaie  of  the  advertisen'ient  in  tlie  newspaper.  Application  received

after  tlie  drie  d=ite  will  not  be considered.

Joint

(c.p.s.  CHA  -HAN)

Development  Commissioner

SEEPZ-SEZ,  Mumbai
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